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College to ask employees to take pay cuts  
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Facing a $4.6 million deficit for the upcoming school year, the Grossmont-Cuyamaca Community 
College District board is expected to ask all its employees to take a 10 percent pay cut.  
The college board has called a meeting for Monday where it is expected to officially tell the district 
negotiator to ask the teachers' and classified employees' unions to consider the pay cuts, which could 
save the district $3.3 million. 
"It's horrible for us," said Chancellor Jeanne Atherton. "These are real people we're dealing with. I know 
it's awful, but until the budget gets better this is what we have to do." 
The district has been hit hard by the state's ever increasing number of cuts and fee increases, which have 
translated into a decrease in student enrollment, Atherton said. 
"This is not a good time to be in education," Atherton said. "I understand we're all fighting for the same 
dollars. But when you don't educate the citizenry, you are not going to be able to develop your economy. 
To help offset shortages last year, the district consolidated some programs, moved personnel around and 
dipped into its reserves, Atherton said. 
"The options now are very limited," Atherton said, adding administrative staff members also face the 10 
percent pay cut. "If we're going to treat everybody equally and continue the philosophy that we don't want 
to take away entire programs, this is the only way the district can remain solvent and meet its demands." 
Union representatives, while not surprised by the proposed pay cuts, were not as willing to believe the 
district is as desperate as it seems. 
"Is this emergency as large as they would have us believe?" asked Gail Standring, president of the 230-
member Classified School Employees Association. 
"Most of the classified employees feel that there is still too much left in the budget and the district has not 
addressed all the pork," Standring said. "People are saying all that should be considering before cutting 
employees' salaries." 
As it stands now, the classified employees are not even willing to consider any pay cuts, Standring said. 
Instead the union has offered alternative suggestions, including a hiring freeze, early retirements and 
reducing the budget for temporary employees. 
The teachers' union echoed those sentiments. 
"At a minimum, we don't want to take these cuts," said Bruce Barnett, president of the 600-member 
United Faculty union.  
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